[bookmark: _GoBack]Reliability, Validity, & Fairness Worksheet for COE Assessment Instruments/Procedures
	Credibility Checks
	What are we doing/What data?
	How are we documenting?
	What else, if anything, should we be doing?

	Reliability:  Are the instructors/raters consistent in how they score performances using the rubric or other instrument?
	
	
	

	Reliability:  Are performance scores similar if/when a second faculty member scores a sample student’s work product?
	
	
	

	Reliability:  Do other available data support the reliability/consistency of program assessments? 

	
	
	

	Validity (alignment):  Do the performance tasks and scoring instruments adequately reflect the standards defined for the program?
	
	
	

	Validity (Content):  Are the key assessment performance tasks authentic representations of necessary job knowledge or skills?  How do we know?
	
	
	

	Validity (Instrument Use):  Are the three performance levels meaningfully defined and used so as to yield accurate score differences among target, acceptable, and unacceptable performances for each skill or element?  (How do we know?)
	
	
	

	Fairness:  Do all candidates have an equal opportunity to demonstrate the assigned tasks?  How do we know?
	
	
	

	Fairness:  Do procedures contribute to equity such that all candidates can know the requirements, have access to resources, have the opportunity to learn content, and can remediate when necessary? What procedures?
	
	
	

	NOTES:









Credibility checks for use by programs in annually documenting ongoing implementation of COE assessment policy.
Corresponds with the COE Program Reporting Help Sheet:  http://coe.georgiasouthern.edu/pdfs/Assessment_Program_Reporting_Help_Sheet.pdf
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