Department of Teaching and Learning

Faculty Roles and Rewards Matrix/Rubric

ANNUAL REVIEW

Faculty: 









Department Chair:





Academic Year: 








Date:







	
	Unsatisfactory

1
	Satisfactory

2
	Very Good

3
	Excellent

4
	Score

	Teaching

(40-80% max)
          _____%


	Evidence does not support minimal standards of effective teaching as identified in faculty goal statement

	Achieved faculty annual goal statement that reflects basic commitment of time & effort related to effective teaching

	Achieved faculty annual goal statement that reflects considerable commitment of time & effort related to effective teaching
	Achieved faculty goal annual statement that reflects substantial commitment of time & effort related to effective teaching
	

	       Scholarship

(10-40% max)
_____%
	Evidence does not support minimal  involvement in scholarly work

	Achieved faculty annual goal statement that reflects basic involvement in scholarly work 
	Achieved faculty annual goal statement that reflects considerable involvement in scholarly work 
	Achieved faculty goal annual statement that reflects substantial involvement in a variety of scholarly work 
	

	Service

(10-40% max)
          _____%


	Evidence does not support minimal  involvement in service activities

	Achieved faculty annual goal statement that reflects basic involvement in service activities
	Achieved faculty annual goal statement that reflects considerable involvement in service activities
	Achieved faculty goal annual statement that reflects substantial involvement in a variety of service activities 
	


Evaluation Calculations:
Teaching:  
______%  x  ______(Chair’s Rating) =      _______




Scholarship:
______%  x  ______(Chair’s Rating) =       _______





Service: 
______%  x  ______(Chair’s Rating) =   +  _______










Overall Rating: =  
__________
****DEPARTMENT CHAIR has the discretion to weight substantial contributions beyond typical categorical scores!
