Department of Teaching and Learning

Faculty Roles and Rewards Matrix/Rubric

NON TENURE TRACK ANNUAL REVIEW
Faculty: 









Department Chair:





Academic Year: 








Date:







	
	Unsatisfactory

1
	Satisfactory

2
	Very Good

3
	Excellent

4
	Score

	Teaching/

Supervision
80% 
         
	Evidence does not support minimal standards of effective teaching/supervision as identified in faculty goal statement

	Achieved faculty annual goal statement that reflects basic commitment of time and effort related to effective teaching/supervision

	Achieved faculty annual goal statement that reflects considerable commitment of time and effort related to effective teaching/supervision
	Achieved faculty annual goal statement that reflects substantial commitment of time and effort related to effective teaching/supervision
	

	       Scholarship/
Professional

Development

10% 

	Evidence does not support minimal involvement in scholarly work and/or professional development
	Achieved faculty annual goal statement that reflects basic involvement in scholarly work and/or professional development
	Achieved faculty annual goal statement that reflects considerable involvement in scholarly work and/or professional development
	Achieved faculty annual goal statement that reflects substantial involvement in a variety of scholarly work and/or professional development
	

	Service/

Community

Involvement
10% 
         
	Evidence does not support minimal involvement in service/community activities 
	Achieved faculty annual goal statement that reflects basic involvement in service/community activities
	Achieved faculty annual goal statement that reflects considerable involvement in service/community activities
	Achieved faculty annual goal statement that reflects substantial involvement in a variety of service/community activities

	


Evaluation Calculations:
Teaching:  
______%  x  ______(Chair’s Rating) =       _______




Scholarship:
______%  x  ______(Chair’s Rating) =       _______





Service: 
______%  x  ______(Chair’s Rating) =       _______









          Overall Rating: =     _______ 
****DEPARTMENT CHAIR has the discretion to individualize each clinical supervisor’s weighted percentages.
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