                       DEPARTMENT OF TEACHING AND LEARNING

                                             PROGRAM REPORTS

                           Analysis and Interpretation of Performance Data 

Program: 

Secondary Education...................................................................
Level:  B.S.Ed. ___M.Ed.___ MAT____

Special Education……………………………….........................
Level:  B.S.Ed. ___M.Ed.___ MAT____

Middle Grades Education……………………............................
Level:  B.S.Ed. ___M.Ed.___ MAT____

Early Childhood Education.........................................................
Level:  B.S.Ed. ___M.Ed.___ 

Art Education...............................................................................
Level:  B.S.Ed. ___M.Ed.___ MAT____
Foreign Language Education (French, German, Spanish)......
Level:  B.S.Ed. ___M.Ed.___ MAT____
Health & Physical Education......................................................
Level:  B.S.Ed. ___M.Ed.___ MAT____
Music Education...........................................................................
Level:  BM ____
Teaching and Learning................................................................
Level: Ed.S. ___
Academic Year:  Summer 200__,  Fall 200__,  Spring 200__                   
Date of Meeting:                        
Faculty Members Attending:  
I. Performance Data Analysis and Interpretation
(List strengths and areas for improvement)
Content Knowledge:

Professional and Pedagogical Knowledge, Skill, and Dispositions:

Effects on Student Learning and on Creating Environments that Support Learning:

II. College of Education Conceptual Framework Commitment
(List strengths and areas for improvement)

Commitment 1:   Knowledge, Skills, and Dispositions of the Profession:

Commitment 2:    Diversity:

Commitment 3:     Technology:

Commitment 4:  Practice of Continual Reflection and Assessment:

I. Input from P-12 Educators:

(List strengths and areas for improvement)

II. Input from Content/Teaching Field Faculty (if appropriate):
(List strengths and areas for improvement)
III. Input from Teacher Candidates:

(List strengths and areas for improvement)
IV. Recommended Program Changes/Improvements/Actions Based on Performance Data and Timeline:

